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This agreement made and entered into this _____day of ______________,
1936 by and between __________________________pi Milwaukee, Wisconsiz
hereinafter known as the employer, and the Pharmacists and Drug 
Clerks Local #925 of Milwaukee, Wisconsin,, affiliated with the Retail 
Clerks International Protective Association and the American Federa­
tion of Labor, hereinafter known as the union*
ARTICLE I.
The employer agrees to recognize representatives of the union as the 
bargaining agent in the matter of hours, wages, and working condi­
tions for all employees.
ARTICLE II.
The employer agrees to enploy only persons who are members of the 
union, except where no competent members of said union are available. 
The employer may hire a person not a member of said union, but said 
person shall become a member of Local #925 by permit for a period of 
sixty (60) days, then to become full member, providing he is deemed 
an efficient employee by the employer.
ARTICLE III.
No Pharmacist shall be required to work mo£e than fifty-six (56) 
hours in any one week.
No clerk shall be required to work more than forty-eight (48) hours 
in any one week.
All employees are to have one full day off in seven (7).
All Pharmacists or assistants who are required to work more than 
fifty-six (56) hours per week, said overtime shall be paid for at 
the rate of one and one-half times their regular hourly rate of pay. 
All clerks required to work more than forty-eight (48) hours per 
week shall be paid at one and one-half times their regular hourly 
rate of pay.
ARTICLE IV.
The minimum rate of pay shall be as follows:
Registered Pharmacists acting as manager of store 
Registered Pharmacists not acting managers 
Registered Assistant Pharmacists 
Drug Clerks, Apprentices, Cigar Clerks 
Clerks not registered managing departments 
Employees not registered acting as store managers
$35.00 per wk,
30.00 per wk.
25.00 per wkk
18.00 per wk. 
22.50 per wk.
30.00 per wk.
Any employee working less than maximum set down in Article III of 
this agreement shall be paid according to the following schedule:
Registered Pharmacists 
Registered Assistant Pharmacists 
Clerks
Except in lower volume stores, where 
Stores averaging less than $2,500 
Present rate less 10$.
Stores averaging less tnun $2,000 
Present rate less 20$.
Stores averaging less than $1,500 
Present rate less 30$.
Stores averaging less than $1,000 40$.
55^ per hour 
450 per hour 
400 per hour
the rate shall be as follows: 
but more than $2,000 per month -
but more than $1,500 per mouth -
but more than $1,000 per month -
per month - Present rate less
These rates to apply only to regular work, or relief work when • arranged on a regular schedule of at least one day a week.
ARTICLE V.
No employee shall suffer any reductions in present rate of pay be­
cause of the operation of this agreement. Employees receiving 
greater salaries, wages or commission than herein provided for shall 
suffer NO reductions whatsoever. This applies to all employees who 
are allowed to earn commissions, bonuses, P. M.1s, 0. B.'s or any 
other remuneration in addition to their salary.
ARTICLE VI.
So far as this contract may pertain to Registered or Assistant Regis­
tered Pharmacists, the employer agrees not to require any pharmacist 
to do any act or perform any services which are contrary to the 
recognized standards and ethics of the profession of pharmacy.
ARTICLE VII.
If the bargaining committee and the employer cannot satisfactorily 
adjust any grievance of employes who are members of this union with­
in ten (lO) days, an arbitration board shall be selected— one repre­
sentative by the employer, one by the employees who are members of 
the union. These in turn to select a third disinterested party to 
act as chairman, and their decision shall be final and binding on 
both parties, and a decision must be reached within fifteen (15) 
days. In case the two selected cannot decide on the third impartial 
party withia three (3) days, then the sitting calendar judge of Mil­
waukee County, or the Regional Director of the National Labor Re­
lations Board, shall appoint the third parson.
ARTICLE VIII.
This agreement shall become effective from date of signing, and 
shall remain in full force for six (6) months.
Should either party desire to alter or amend this agreement, they 
shall give written notice thereof to the other party, stating the 
nature thereof at least thirty (30) days before expiration of this 
agreement, and should the parties fail to give notice, the agreement 
shall remain in force for an additional six (6) months.
THIS AGREEMENT, mutually entered into this _____day of _________
19f ./by and between the PHARMACISTS AND DRUG CLERKS UNION LOCAL 
#925, through their authorised agents:
________________________________and ____________________________
of the City o f _____________________and State o f _______________
as parties of the first part, and ______________________________
of the City of ______________________ and State of _____________
as party of the second part.
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April 2, 1937
Mr. C. G. Anderson, Sec’y 
Retail Clerks’ International 
Protective Ass’n #925 
34-52 North 15th Street 
Milwaukee, Wisconsin
My dear Mr. Anderson:
For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files we find ws do 
not have copies of any agreements entered into by your union. We are 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you so indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you at any time, please write me.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics
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